Employers’
Handbook

A comprehensive digest of employment
and human resource requirements

With various Federal and State laws affecting employment and workplace requirements, being informed of the
constantly changing obligations is a necessity.

The Employers’ Handbook provides an overview of the day-to-day employment, workplace relations and general
human resource issues affecting your business. Covering employment requirements, leave entitlements, termination
of employment, along with health and safety, discrimination and education and training, this Handbook will help you
comply with current legislative requirements and meet best practice methods.

Professionally presented in an A4 folder, the loose leaf style allows for quick and easy updating and referencing. The
Handbook is ideal for use by private sector business owners, managers, supervisors and human resource professionals.

Updating and newsletter service

Amendments to the Handbook are complemented by a newsletter service that addresses current and topical issues
relating to its contents.

Handbook content

The Handbook provides a detailed and practical reference source of information on each topic area.
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Content Applicability*

Where reference is made to workplace relations legislative requirements, the Handbook primarily focuses on private sector
employers covered by the Federal workplace relations system and their workplace responsibilities, with minor commentary
provided to employers under the State industrial relations system and noted appropriately.
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